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Executive Summary:   

This report request that council approves the capital costs associated with the 
proposed redundancy of the post of Service Manager – Accommodation and SCIL. 

This request follows the restructure of the Housing Needs and Options service to create 

a new team called Homelessness and Housing Options. The new service is proposed to 

reflect the changing nature of demand and contribute towards the Council savings target 
of £250 000 from housing services in 2021/22. This proposal follows a period of 30 days 

staff consultation.  

The new structure will deliver savings of c£200 000 through a number of 

redundancies, all of which will be managed in accordance with the council’s policy 

framework.  Under the terms of the Local Government Pension Scheme, pension 

scheme members who are made redundant after the age of 55 are entitled to access 

their full pension without any actuarial reduction, the cost of which falls to the 

council together with any associated redundancy lump sum payment.  One of the 
posts agreed for redundancy within the restructure is in this position.  

Classification 
 
Open / Closed 

Item No. 



 

The Bury pay policy statement sets out the Councils policy regarding remuneration of 

officers in accordance with s 38 of the Localism Act 2011 and associated statutory 

guidance. Our pay policy states any severance package including pension costs 
exceeding £100k is subject to the agreement of full Council. 

The service restructure report dated 30th July 2021 is appended for information ( 

Appendix 1) and Council is asked to endorse the exit costs for the post of Service 

Manager - Accommodation 

Recommendation(s)  

That: Council approves the capital costs associated with the proposed redundancy of 

the post of Service Manager – Accommodation as described in the report, appended 

 

Community impact/links with Community Strategy 

The proposals in this report are directly aligned with the Lets do it! Strategy; in 

particular, the delivery of the sister housing strategy which is referenced in the 

overarching report and the development of the neighbourhood model through the 

updated job descriptions of Housing advisors and dedicated capacity to prevent 
homelessness within the private rented sector. 

____________________________________________________________ 

Equality Impact and considerations: 

Under section 149 of the Equality Act 2010, the ‘general duty’ on public authorities is set 
out as follows:  

A public authority must, in the exercise of its functions, have due regard to the need 

to -  

(a) eliminate discrimination, harassment, victimisation and any other conduct that 

is prohibited by or under this Act;  

(b) advance equality of opportunity between persons who share a relevant 
protected characteristic and persons who do not share it;  

(c) foster good relations between persons who share a relevant protected 
characteristic and persons who do not share it.  

The public sector equality duty (specific duty) requires us to consider how we can positively 

contribute to the advancement of equality and good relations, and demonstrate that we 

are paying ‘due regard’ in our decision making in the design of policies and in the de livery 

of services.  

Equality Analysis Please provide a written explanation of the outcome(s) of either 

conducting an initial or full EA. 



 

The proposals in this report strengthen the Council’s leadership of inclusion within the 

borough, in particular support to the socio-economically deprived people who are 

defined within our local Inclusion Strategy as a protected characteristic 

 

*Please note: Approval of a cabinet report is paused when the ‘Equality/Diversity 

implications’ section is left blank and approval will only be considered when this section is 

completed. 

___________________________________________________________ 

Assessment of Risk:  

The following risks apply to the decision:  

  

Risk / opportunity  Mitigation  

Council does not approve the proposed 
redundancy of the post of Service Manager – 
Accommodation 

Alternative savings will be required from 
the structure which will require another 

process of review. 

  

____________________________________________________________ 

Consultation: 

Proposals were subject to 30 days consultation with affected staff in accordance with the 

council’s restructure procedure. 

____________________________________________________________ 

Legal Implications: 

The Bury pay policy statement sets out the Councils policy regarding remuneration of 

officers in accordance with s 38 of the Localism Act 2011 and associated statutory 

guidance. Our pay policy states any severance package including pension costs 

exceeding £100k is subject to the agreement of full Council. 

____________________________________________________________ 

Financial Implications: 

The restructure delivers a net full year saving of £198,448 which is part of the 2021/22 

savings proposals and are also referenced within the BGI structure paper approved at 

Cabinet on the 21st July 2021.  There are in year redundancy costs of £57,632 which will 

need to be met from the in year savings and £127,454 of capital pension strain costs 

which would be met from the corporate provision if approved at full Council. 
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